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INFLUENŢA SCHIMBĂRILOR ASUPRA MANAGEMENTULUI RESURSELOR UMANE

THE INFLUENCE OF CHANGING IN THE HUMAN RESOURCE MANAGEMENT
Drd. Ing. Livia ANASTASIU
Universitatea Tehnică din Cluj-Napoca
Abstract: The Human Resource Management is dealing with the organization’s workforce. There are not good or bad people, only different ones. Along with the types, personalities and behaviors, the organization has to deal with multiple changes, as it functions in a dynamic environment. I illustrated, briefly and with no intention of ending the subject, just some changes that have a great impact in the human resource structure: economic, workplace structure, occupation, industry, demographic, pattern, social values changes. The economic environment in a continuous change, the consumers` tastes, the employees` demands and the globalization bring new elements every day, so the organization has to be flexible and creative.
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