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CERCETĂRI PRIVIND CULTURA ORGANIZAŢIONALĂ

RESEARCH IN ORGANIZATIONAL CULTURE

Drd. Sergiu MĂLAI 
Universitatea Tehnică din Cluj-Napoca
Abstract: The notion of "organizational culture" is defined in the first part of the essay. In the next place is presented Quinn’s Competing Values Framework. The Competing Values Framework was developed from a research conducted on indicators of effective organizations. Based on Quinn’s Competing Values Framework, VanMuijen, a Netherlander researcher, accomplish the Focus questionnaire. As an quantitative instrument to measure organizational culture. In the second part of the essay, the organizational culture of the Romanian managers is analyzed, based on the cultural dimensions, realized by VanMuijen. The organizational culture analyze is based on qualitative methods. Also, a comparison is made between the results obtained in the study made in 2008 with those from the study made in 2006.
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