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Cultura organizaţională – MODELul lui quinn
ORGANZATIONAL CULTURE – quinn's model
Şef lucrări Voicu SUCALĂ
Universitatea Tehnică Cluj-Napoca
Abstract: There are few theoretical models of organizational culture. Probably the best known is Geert Hofstede's model. Fons Trompenaars and Charles Hampden-Turner approach is also widespread. Researches like Globe Project are based on theoretical frameworks related with these models. Both of them are rooted in Parsons work. The paper presents a different approach based on Quinn’s Competing Values Framework. The Competing Values Framework was developed from a research conducted on indicators of effective organizations. Two research methods were developed. FOCUS questionnaire was developed by a group of researchers mainly from Europe (including Romania), as an quantitative instrument to measure organizational culture. Related with this questionnaire, the author developed a specific instrument for qualitative analysis.
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